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THOU | SHALT NOT CROSS A PICKET LINE 


Oakland, California 


LABOR SENDS KIDS TO COLLEGE, 
BUT BUSINESS SENDS MORE 


‘STANFORD, CALIF. — Teamsters, bakers, bartenders, and business- 
men all sent sons and daughters to Stanford University last fall, accord- 
~ ing to John D. Black, director of Stanford University’s Counseling and 


Testing Service. 


While the largest numbers of Stanford freshmen come from the fami- 


lies of physicians, lawyers, industri- 
al executives, college and high 
school teachers, the incoming class 
includes a broad cross-section of 
American society, Black said. 


Fathers of this year’s freshmen 
include eight railroad men, for ex- 
ampke—two engineers, two con- 
ductors, a brakeman, yard clerk, 
and two railroad workers. 


Seven carpenters, seven mechan- 
ics, two steamfitters, three truck 
drivers, and two power shovel oper- 
ators also have children among the 
newly enrolled Class’ of 1965. 


Seven fathers of entering stu- 
dents are diplomats, four are mov- 
ie and TV producers, seven are 
nurserymen. Three are steel work- 
ers, three pharmacists, four dis- 
patchers, five printers, five grocers, 
three construction estimators, and 
two oil field roustabouts. 


‘“‘Stanford’s scholarship program 
undoubtedly contributes to this oc- 
cupational variety,’’ Black stated. 
During 1961, the University spent 
$3.8 million in various forms of stu- 
dent aid, 


Other interesting parental occu- 
pations listed at least once by Stan- 
ford’s freshmen are mortician, 
warehouseman, logger, lumberjack, 
- seaman, tool maker, laborer, sheet 
metal worker, prison guard, police 
officer, welder, TV repairman, hair 
_ Stylist, telephone repairman. 

Also, crane operator, painter, 
rigger, linoleum layer, customs in- 
spector, drafstman, hotel clerk, 
custodian, machinist, die maker, 
tool grinder, die sinker, ship chan- 
dler, FBI agent, surveyor, con- 
struction worker, ship fitter, golf 
pro, jeweler, union business agent, 
watermaster, and car dealer. 


The ‘‘unserupulous practice’ o 
Kaiser Foundation Health Plan in 
reducing coverage of persons over 
65 is strongly protested in a reso- 
lution by East Bay Steel Machinists 
1304. 

The resolution has been adopted 
by the Sub-District 3 Legislative 
and Education Committee of the 
Steelworkers. 7 

In a speech inserted in the Con- 
gressional Record, Edgar F. Kai- 
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—Labor's First 
Commandment 


REMEMBER ROSEBURG OREGON? 


Tips from the Oakland Fire Department 


OAKLAND, CALIF. — Do you know your truck? Do you know how to 
operate all the equipment provided on it? How about the fire extinguish- 
ers, can you properly put them to use? These are questions only you 


can answer. 


Trucking company personnel have been practicing accident and safety 
prevention for some years, Fire prevention has been recognized as 


KAISER'S DOUBLE STANDARD 


ser, said older members should not 
be deprived of health coverage at 
the time when they need it most, 
according to Lloyd Ferber, business 
representative of Local 1304. . 
This doesn’t jibe with recent ac- 
tions by Kaiser Foundation Health 
Plan in this area, Ferber charged. 
The resolution urges the United 
Steelworkers to negotiate with Kai- 
ser officials to restore former cov- 
erage and rates for those over 65. 


British “Tea Break” Important In Contracts 


‘‘Tea breaks,’’ the British equiv- 
alent of the American ‘‘coffee 
break,’’ has been one of the most 
controversial points this year in 
British labor contracts. 

While some employers agreed 
that they were a helpful contribu- 
tion to workers’ morale and pro- 
ductiveness, other employers were 
seeking to eliminate ‘‘tea breaks?’ 
or local workers’ pay for them. Still 


another group of employers at- 
tempted to straddle the issue by 
eliminating canteens and having 
employees drink the tea while on 
the job. Other employers said this 
broke the working rhythm. 

Several strikes occurred over the 
issue, and protest marches were 
threatened. 

Who said ‘‘a cuppa tea’ had a 
soothing effect? 


NOTICE! 


TO ALL MEMBERS OF 


LOCAL No. 70 
General Membership Meeting 


of Local No. 70 
THURSDAY NIGHT 
JANUARY 25, 1962 — 8 P.M. 
TEAMSTER BUILDING 


826 WEST STREET 


_ OAKLAND, CALIFORNIA 


increasingly necessary, and regu- 
lations. have been adopted. 

The increase in the trucking in- 
dustry’s activity in hauling ex- 
plosives and other dangerous ar- 
ticles has created additional prob- 
lems of fire safety. Legislation was 
enacted a few years ago, adopting 
approved routes of travel for ex- 
plosives in the State of California. 


Any deviation from these approved a 


routes requires written permission 
from the local Fire Marshal. 

The labeling, packaging and sep- 
aration of hazardous commodities 
to prevent high hazard of exposure 


‘is regulated under Interstate Com- 


merce Commission, Federal Code 
Title 49 and Public Utilities Com- 
mission in intra-state movements. 
These codes are obtainable aay * 
government agencies. 3s 

Regulations contained in the 
above codes requite, in part, that 
approved fire extinguishers be »ra- 
vided on the vehicle. Statistics in 
the past causes of fires on trucks 
list cigarettes and smoking mate- 
rials, ignition of gasoline and oils 
on the motor, electrical short cir- 
cuits, and overheated tires. How- 
ever, the vehicle can be exposed 
to a fire in a structure when stop- 
ped or parked without adequate 
clearance between the truck and 
structure. 

Practicing fire prevention on your 
truck will include the following 
check list. 

1. Is you fire extinguisher prop- . 
erly charged and accessible? oo 
you operate it? 

2. Do you smoke and discard 
your burning tobacco in safe areas 
only? 

3. Is you motor and chassis free 

- (Continued on page 4) 
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ES litonial 
AID, COMFORT AND ADVICE 


Management has made inroads against organized labor during the 
past few years. This cannot be denied by even the most militant mem- 
ber. It first started with the enactment of the Taft-Hartley Act which 
was the spearhead of those who wished to break labor. The next step 
was the Landrum-Griffin Act watch was and is meant to do a better 
job of crippling: unions, 


It is interesting to note that neither of these acts FANE been ag en- 
forced. — ; 

However, these two acts in and of themselves could not give the Em- 
ployer groups the necessary strength needed to deal the setbacks labor 
has received. It goes much further than just the Taft-Hartley and Land- 
rum-Griffin Acts or for that matter, the adverse rulings by the National 
Labor Relations Board. To understand the reasons management has 
succeeded we must necessarily turn our attention to the Union member. 
Here we must divide the Union member into two groups. These are: 
1) the phoney union official and 2) the phoney union member. Let us 
take each type and review their sinister activities. In the case of the 
Union. official, he is in a position to give employers AID, COMFORT 
AND ADVICE ona higher level. This can range from subtle cunning 
enuendos to bold, secretly concocted plans made with employers and 
which are designed to defeat the aims of the membership and give the 


bargaining advantage to the employers. The subtle enuendos can be . 
and usually are snide remarks like ‘‘he’s nuts,’’ or ‘‘they’ll never get. 


tnat,’’ or ‘‘don’t worry, the members will buckle in a few days on the 
picket line,’’ or ‘‘the whole local is way. out in left field.”” Anyone can 
see that this gives aid and comfort to the employers’ negotiators and 
hurts the union’s usin s chances of getting a half way good con- 
tract. 

Another : favorite Davila is engaging in CHARACTER ASSASSINA- 

TION. This is very easy. It involves around the tactic of starting a 
rumor about someone which is not true. It goes something. like this: 
Mr. is a nice guy, don’t get me wrong, this is not a case 
of personalities, but just between you and me and don’t let this: get 


any further, he is anti-semetic.’’ The speaker can change this to fit 


any ethnic group such as proclaiming that the person is anti-negro, or 
an avowed communist, a fellowtraveler, or a person of low morals. 
Quite naturally, the manner and method used in this mud-slinging tactic 
depends upon who he wishes to impress. In any event it gives aid and 
comfort to the employers, As for advice, he can give the employer 
. information on the strategy of the union or ‘tell them how they can get 


~~ a yeferendum vote on whether or not the members want the new con- 


tract. Further-damage can be done by getting together with the chief 
negotiator on the employer’s side and give him comfort while he com- 
plaiiis bitterly that the union negotiators are completely unreasonable, 
bull-headed and are not bargaining in good faith, To this, the top labor 
brass says, as he sips his after dinner drink, ‘‘Well now, Pll see what 
I can do to help you. It looks to me that the union is a bit out of line.” 
The next day, he contacts the union negotiator and attempts to find 
_ways that will bring negotiations to a swift conclusion no matter who 
is hurt. In short, he starts turning on the pressure which acts like a 
. snowball going down hill for it gives the employer more and more 
courage to stand up against the union negotiating committee. If this 
tactic fails, then a referendum vote may be in order. 


If the member happens to get too much work out of the union hall 
while he is on strike, he may be subject to investigation. After all, 
according to some union official’s ideas, it is all right for some people 
to wear silk suits and suede shoes. The poor member should not earn 
_ hardly anything while he is on strike, There are many ways a union 
'. official can aid an employer. Why do they want to do it? We leave 
this to your own imagination. 


Now let’s turn to the phoney union member or as the emloyers like 
to call him, well-orientated employee member. At the same time the 
union official is giving aid, comfort and advice to the employer, the 
employer is cleverly passing on the information to the member who 


(Continued on page 3) 
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No. Calif. Retail Clerks 


And Families Now Have 
Prepaid Dental Care 

Some 20,000 members of North- 
ern California Retail Clerks union 
and their families now are enjoy- 
ing prepaid dental care under a 
trust agreement negotiated with 
the California Dental Association 
Service. The arrangement  pre- 
serves the true doctor-patient rela- 
tionship by allowing a free choice 
of practitioner. | 

The CDAS - Northern Retail 
Clerks-Employer Trust provides 
that the CDAS pay 70 percent of 
dental costs with the patient paying 
the remaining 30 percent. All res- 
torative and preventive services 
are covered but orthodontics and 


cosmetic dentistry are not. A : 


monthly premium forthe union 
member and his family, represent- 
ing five cents per worked hour, 
goes into the Trust. 


Backpay Interest Can Be 
Sought By Trial Attorneys 


WASHINGTON, D. C.—Interest 
payments on backpay awards will 
be sought in the future by trial at- 
torneys for the National Labor Re- 
lations Board. 


Stuart Rothman, NLRB general 
counsel, said he instructed the 
board’s 28 regional offices to seek 


inclusion of interest at 6 percent a 


year as part of every future back- 
pay award. 


Rothman said interest would 
more fully reimburse employees 
for the financial loss resulting from 
unlawful discrimination, 


He said a study by the general 
counsel’s office concluded that no 
employer could reasonably consid- 
er himself penalized for withhold- 
ing money. 





MEMBERS SUSPENDED FOR NON-PAYMENT 
OF DUES — DECEMBER Ist, 196! 


For — September, October and November 
BD 32705 ATKINS, Almon Geo. ... 


BA 62973 
AV 97096 
BA 75004 


BAKER, 
CAYA, Robert Meryl 
COWEN, Scott Blair 


AV 97993 
BD 10769 
BA 24927 
BB 92397 


DESPRES, Chas. E. 
GREEN, Thad Arthur . 
HELTON, 
HILL, Harold Wm. 
KENDRICK, Jay Lee 
LOWDEN, Gilbert 
MERCHANTS, 
MONTESANO, Angelo J. 
MYERS, Gleford D. 
NUNES, Robert J. 

SMITH, Denzel E. 

SMITH, Osborne C. 
VALENCIA, Jess F, 


BB 62750 
BA 50450 
BA 62484 
AN 88696 
BD 32727 
AO 98611 
BD 10745 
AY 76065 


Wm. Eugene ... 
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A. Shapiro & Sons 
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AID, COMFORT AND ADVICE 


(Continued from page 2) 


goes about sayng such things as I’ve got a wife and ten kids to feed; 
I’ve got a house payment to make; the unions are out of line; the busi- 
ness agent and negotiating committee are nuts; etc. etc. etc. He does 
this while walking the picket line and beaming a broad smile at his 
boss and also at night on the telephone during TV commercials he 
usually is able to convince one or two persons. He will attend all con- 
tract meetings, particularly the last one and if possible, get in on the 
negotiations where he can relay his information back to his boss, who 
has all of a sudden become deeply concerned with the welfare of his 
employees. 


It is well known that all of the members who complain are not com- 
pany stooges by no ways and means—far from it. But when a few 
employer-orientated individuals constantly complain in the presence of 
their employers, this gives aid, comfort and encouragement to the boss 
who will have his stooges spread the dissatisfaction, 


Another tactic used by the employers during a strike is to’ start the 
stooges into a STAMPEDE TO RETURN TO WORK. This usually in- 
«esa petition of which is sent to the International and purports to 
represent the majority of the strikers, When it is pointed out that a 
counter-petition signed by ten times as many strikers and which repu- 
diates the first petition, little or no high level attention is given to it,— 


only to the first petition. The aid is given to the employer and not to 
the members. The above actions will not be confined entirely to the 
teamsters. All other unions are affected the same way. Other Union 
officials like the high and mighty Carpenters International man who 
hurt our chances of winning last year’s lumber strike when he mouthed 
slogans that were advantageous to the employers and who in turn was 
proclaiming that Local 70 had a police state. Fortunately, the Building 
Trades Council of Alameda County and the Carpenters Local denounced 
him for such demogogery and under-handed pro-employer tactics, Yet the 
damage was done. I suppose one might say that we should do the same 
to them when the opportunity arises, but this would only put us on his 
level of. fighting like a gutter-snipe in the sewer. We would then be 


guilty of giving aid and comfort to employers and hurt fellow unionists, 


who are persons we bear no ill and who also seek what it is all about. 
Their leader (we use the word loosely) did his own members damage. 


Case after case, could be cited which would prove very little more 
than which has already been stated. Yet this unorthodox practice con- 
tinues and we might as well assume it will continue until the member- 
ship has enough guts to toss the employer-orientated union official and 
member out on their ears. How long will this take? Your guess is as 
good as mine. 


DUES WILL BE INCREASED 10 $7.25 
STARTING JANUARY 1, 1962 


This is the result of the action taken 
at the International Teamsters Con- 
vention last July, 1961. 











Here is a list of some of the principal NON-UNION manufacturers—and 
their brand names—of men’s and boys’ apparel, Many of the firms listed 
have consistently fought the efforts of their workers to gain the benefits 
of ACWA union organization. 


Your safest bet when you buy men’s and boys’ apparel is to look for 
the Amalgamated Union Label. It is your guarantee of decent working 
conditions. If you spot one of the brands or manufacturers listed below, 
you won’t find the Amalgamated label. We urge you—PASS THEM BY. 


NON-UNION SUITS AND COATS 


BREMEN CLOTHES MAX RUBIN 
CAPITOL CLOTHES REDWOOD 
SEWELL CLOTHES STRONGWEAR 


Max Rubin Co. | 


RICHMAN BROTHERS 
Richman Bros. Clos. Co. 
MIRROR TEST CURLEE 


Famous Sternberg, Inc. Curlee Clothing Co. 


NON-UNION SHIRTS AND PAJAMAS 


BUD BERMA LUCKY BOY 
(sport shirts) (dress and sport shirts) 
* Bud Berman Sportswear, Inc. Charles Greenberg & Sons 


NELSON-PAIGE 
(dress and sport shirts) 
Imperial Shirt Co. 


SANDY McDONALD 
(sport. shirts) 
Broom & Newman 


SPARTAN 
(dress and sport shirts) 
Spartan Mfg. Co. 


Sewell Manufacturing Co. 


‘DEANSGATE 


B.V.D. 
(dress and sport shirts) 
Bardell Shirt Corp. 
(Subsidiary of Fordham Shirt Co.) 


COLONIAL 
{dress and sport shirts) 
Colonial Shirt Corp. 


HIS-NIBS 
(dress shirts) 
His-Nibs Shirt Corp. 


TOPCRAFT 
KAYNEE (dress and sport shirts) © 
(boys’ shirts) Oxford Mfg. Co. | 
WINGS WELDON 
(dress and sport shirts, pajamas) (pajamas) 


Piedmont Shirt Co., Inc. Weldon Pajama Co. 


NON-UNION OUTERWEAR 


MAINE GUIDE SHANHOUSE 
Congress Sportswear Co., Inc. Shanhouse & Sons 


NON-UNION SINGLE PANTS 


CHAMPION - HIGGINS 
Champion Pants Co. HUBBARD 
FAIRCHILD Hubbard Pants Co. 
JACO 
Jaco Pants Co. NORTHCOOL ___— 
NORTHPARK — 
HAGGAR 
STYLETREND NORTHWEAVE 
Haggar Pants Co. Thomson Co. 


NON-UNION WORK CLOTHES 


{and others) 
Cc Overall Corp. 
Sicelof Mfg. Co., Inc. as Sree ak 


BLUE BELL 
(and others) 


DICKIES 
Williamson Dickie Mfg. Co. 


RUTTER-REX \ 
Blue Bell, Inc. Rutter-Rex Mfg. Co. 
BLUE RIDGE STURDEE . 
Blue Ridge Mfg. Inc. Stahl Urban Co. 
CARWOOD beak E es CEE 
COMMANDER Washington Mfg. Co. ° 


Carwood Mfg., Inc. (Southern Mfg. Co.) 
NON-UNION TIES 


SUPERBA WEMBLEY 
Superba Cravats, Inc. Wembley Inc. 
NON- UNION GLOVES 


VAN RAALTE 
Van Raalte Co., Inc 
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Fire Department 


(Continued from page 1) 
from leaks of gas, diesel and oil? 


4. Do you inspect the heating and 
refrigerating units on the truck 
periodically, 


5. Are your tires properly in- 
flated, to reduce overheating? 


6. Is your truck properly pla- 
carded when hauling dangerous ar- 
ticles, as required? 


7. Do you park or stop in ap- 
proved locations when hauling ex- 
plosives? 


8. Is your truck refueled with ap- 
proved devices? Are they properly 
maintained? 


9. If you have a fire, can you 
call the Fire Department? How do 
you send in an alarm? 

Remember, only you can answer 


yes to these questions. The fire 
you prevent may save your life. 


The telephone number for emer- 
gency fire alarms in Oakland is 
Higate 4-1616. 


BE SURE YOU BUY 
UNION-MADE PRODUCTS 


NAM 


Old Address_____ 
New Address 
City 


Phone 


- 
7 
ee 8S 0 mes Oy OS ee es ee i or eee ot ad et OS we 
; 
; 


Employed by 


TEAMSTERS LOCAL No. 70 


826 West Streot 
Oakland 7, Californie 


( First) 


BLOOD.BANK 


FOR DECEMBER 
5 MEMBERS DONATED BLOOD 
19 UNITS OF BLOOD WERE USED 
Donated 

Richard Pieper 
Nicolas Alberts 

Eleanor Alberts, wife 
Richard Collins 
Ann Collins, wife 


Taken Out 

George Harris 

Richard Murzi 

Harold Douglas 
Priscilla Thomas 
Leonard Pressey 
Joseph Dewson 
Richard Cabral 


IN MEMORIAM 


EDWARD S. ATHERTON 


Georgia Pacific 
JOE C. SOUZA 


OWEN F. MILLER 
Blankenship 


HAROLD C. BURGESS 
Blankenship 


SAMUEL P. SMITH 
Retired 


If you have moved, or are about to move, use the form below. It's important to keep the 
local informed on changes in your address and insurance beneficiary. The latter can be made 
at the hall. Please bring in your insurance policy when making a change. 


CHANGE OF ADDRESS CARD 


(Middle) 


Date of Birth 


Soc: Sec. Nowe 


BROe 


E .. 8 oe eee on re 


Training For Handling 
Nuclear Freight 
Proposed By ATA 


WASHINGTON, D. C. —A special 
type of freight requiring special 
handling has come under discus- 
sion by the national committee for 
Motor Fleet Supervisor Training at 
a two-day meeting here held at 
the headquarters building of the 
American Trucking Association. 


As a result of the meeting, in- 
struction on the handling of nuclear 
materials will be added to the basic 
motor fleet supervisory training 
course conducted at universities 
and colleges throughout the coun- 
try. 


Commenting on the action, Com- 
mittee Vice Chairman Goley D. 
Sontheimer, ATA’s director of 
safety, said: 


“Trucking industry is being 
called upon to haul an ever-increas- 
ing amount of nuclear materials 
which require very special han- 
dling. The inclusion of instruction 
on this subject in the courses taken 
by the men who direct the safety 
activities of trucking companies 
will enable them to keep their per- 
sonnel well informed on the latest 
techniques. In this way, the truck- 
ing industry will be better able to 
fulfill its responsibilities in safely 
transporting this special type of 
freight.’’ 


(Last) 
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RANK AND FILER 


THE TRADING POST 
{EDITOR'S NOTE: This “Trading Post" 


column is conducted as a free service to 
members of Local 70. Any member with 
articles to sell or trade, or who desires to 
buy something, can obtain a no-cost 
want-ad by writing the Editor. Full infor- 
mation regarding your name, address and 
telephone number, and details as to the 
article must be furnished and signed by 
the person wishing the service. Please 
type or print.) 


For Sale 


1957 G. E, 21” TV console for sale 
$50.00. Call J ohn Meier, LA 2-2457. 


Air impact wrenches Ingersoll 
Rand % in, $35.00; % in $45.00. 
Welding generators 200 amps. 30 
volts $10.00 each, One 400 amps. 
30 volts $20.00. KE 4-2168, Allen 
B. Cook, 2640 Humboldt Ave., Oak- 
land 2, Calif, seas 


YOUR TRADING POST AD COULD 
HAVE GONE HERE 


They Are NOT Union Made 


ATTENTION! 
ALL UNION MEMBERS 


CAMEL 
WINSTON 
CAVALIER 
and SALEM 
CIGARETTES 
AND 
Prince Albert 


Smoking Tobacco 
—ARE— 


NOT UNION MADE 


Tobacco Workers 
international Union 


NON-PROFIT 
ORGANIZATION 


U. S, POSTAGE 
PAID 


Permit No. 5071 
San Francisco, Calif, 





